
[image: image2.jpg].‘O
{»“)—; Education
NSW | & Training



[image: image3.jpg]9
.
Jow | Education &
§§W Communities

Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.
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 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education. 

Representation

A team of teachers and executive teaching staff has facilitated the review of this plan. All teaching and non-teaching staff, from preschool to Year 6, the MPS fundraising committee and parents are provided a copy of the plan by email or as a supplement to the Marayong Messenger. The whole school community is given the opportunity to comment. Students will be included in the review and evaluation in future years. Evaluation and review of this plan will occur during the second semester of 2016.
Statement of purpose 

At Marayong Public School, we value working in partnership within and beyond our community. We aim to inspire life-long learners, critical thinkers and innovative problem solvers within a 21st Century context. We are committed to fostering within our students a sense of global citizenship, social responsibility, strong leadership and personal resilience. 
We believe that all members of the school community are entitled to experience a safe environment where students are free to play, learn, express themselves and experience positive relationships with all members of the school community. 
Staff, students, parents, caregivers and members of the wider school community have a shared responsibility to implement this antibullying plan as they show respect and tolerance for differences and diversity and behave as responsible individuals. 
Protection
Bullying is deliberate, repetitive attempts to make someone feel uncomfortable or unhappy. It is usually a conscious desire to hurt, threaten or intimidate someone. This may be done physically, verbally, socially/emotionally or psychologically and involves misuse of power. The school community also recognises that bullying can occur via electronic means such as social internet sites, emails and SMS messages.                                                                                                                          
Marayong Public School rejects all forms of bullying. Bullying is anti-social behaviour and includes, but is not limited to:
Physical

· Hitting, punching

· Pushing, shoving

· Kicking

· Scratching

· Throwing objects

· Spitting at others

· Physically intimidating others

· Unwanted touching

Verbal
· Name calling
· Threatening

· Put downs

· Teasing in an unkind way

· Ridiculing (making fun of) another person

Social/Emotional

· Graffiti which is written about a person
· Exclusion from a group or game

· Sending hurtful notes

· Singling out others for unfair treatment (picking on another person)

· Spreading rumours about another person

Psychological
· Any form of discrimination (for example, but not limited to, disability, gender, race, religion, sexuality or physical appearance)
· Taking, damaging, hiding or destroying another person’s property
· Taking canteen money
· Ridicule directed towards the family members of another person
Cyberbullying
· Sending abusive SMS (text) messages or emails
· Sharing unflattering or private images
· Posting unkind or inappropriate messages or images on social networking sites or blogs
· Excluding individuals from online chats or other communication
· Including others in online chats or other communication to ridicule or embarrass
· Assuming the identity of another person online and representing them in a negative way
· Repeatedly, or for no strategic reason, attacking players in online gaming
· Stealing passwords
Marayong Public School is a Positive Behaviour for Learning (PBL) school. The school has developed expectations to ensure students understand what is required of them to follow the school rules of:

· Be safe

· Be responsible

· Be a learner

Students, parents, teachers, staff and the wider school community are encouraged to be proactive in dealing with bullying.
Strategies for dealing with bullying are linked to the Student Wellbeing Policy and Procedures document and encompass a range of options available to deal with unacceptable behaviours. Such strategies include detention, suspension and expulsion. 
We recognise the repeated and recurring nature of bullying and have strategies in place to identify patterns of repeated offending.

Prevention
Marayong Public School implements a variety of strategies and programs for bullying prevention. Information is provided to students and the school community, including a definition of bullying, examples of bullying behaviours and a copy of this anti-bullying plan. We share our expectation that preventing bullying is a school wide responsibility and, as part of our school Student Wellbeing Policy and Procedures we provide support and assistance to those affected by bullying.
At Marayong Public School we support students through:

· PBL lessons and school rules.
· ‘Buddy benches’ to improve social interactions (K-2, 3-6).
· Drug Education program.
· Peer support program which includes education for “bystanders” so they can help possible victims.
· Child protection program (P-6).
· Teacher led student conferencing.
· Developing positive student leadership roles.
· Creating positive classroom climates and embedding anti-bullying practices through PBL lessons.
· An active Learning and Support Team.
· Student Representative Council (SRC) acting as role models.
· Year 6 – 7 Transition Program – High School Weeks.
· A consistent teacher approach in response to bullying and embedded anti-bullying messages in teaching and learning opportunities K – 6.
· Social Skills Program.
· Human Sexuality Program for Year 5 and Year 6.
· Each curriculum area is embedded with anti-bullying messages from K-6. These include, for example, teacher explanations of taking turns, talking respectfully and knowing how to respond when winning or losing in games. This occurs in every curriculum area when teaching and learning opportunities provide a springboard for anti-bullying messages.
· Preschool Early Years Learning Framework.
Early Intervention 
Marayong Public School regularly monitors behaviour to identify students at risk of bullying or at risk of long-term difficulties with social relationships and those displaying bullying behaviour.

Examples of early intervention strategies include:

· Enrolment interview with a member of the executive team.
· PBL lessons and small group activities to develop social skills.
· Promote leadership within the school through the SRC.
· Peer support program to promote awareness and provide assertiveness training.
· Staff attendance at relevant professional development programs.
· Staff modelling consistent, controlled and caring behaviour.
· Discussions with all members of the school community to explain their individual roles and responsibilities in managing behaviour.
· Early Bird Transition Program where new parents can be informed of school policies with regards to PBL.
· Nominating a ‘safe’ person at school (Staff member).
· Providing parents and carers with approaches to reinforce the antibullying strategies implemented at school. 

· Talks to students by the Police Youth Liaison Officer.

When made aware of serious bullying behaviour, staff within a reasonable time:
· notify the stage supervisor (Assistant Principal) or a member of the executive staff.

· follow the PBL Behaviour Management Flowchart.
· follow the MPS Anti-bullying plan.
Managing and preventing bullying
Students are encouraged to try these strategies:

· Walk away where possible. Remove yourself from the situation, e.g. go to get a drink.
· Try to ignore them or pretend you didn’t hear the comment.
· Find a friend or play with other children.

· Don’t fight back physically or verbally.

· Try not to show that you are upset.

· Tell a trusted adult or your ‘safe’ person about the situation.
· Tell the teacher on duty and your class teacher.
What to do if you are being bullied:

Three step action plan:
· Look directly at the person attempting to bully you.

· Speak in a firm, clear voice and say loudly, “Stop that, I don’t like it”.

· Report the incident to the teacher on duty, a trusted adult, a ‘safe’ person or the police. 
Response
One off incidents of inappropriate behaviour are dealt with by the class or playground teachers as they arise. If the inappropriate behaviours are repeated, whether they are physical, verbal, social/emotional, psychological or involve cyber bullying, other strategies come into action.
Marayong Public School will empower the whole school community to recognise and respond appropriately to bullying, harassment and victimisation, and behave as responsible bystanders, through awareness of the Anti-bullying plan:

· On the school website.

· In the school newsletter.

· On the common drive for teacher reference.

Procedures for reporting bullying
Procedures for reporting incidents of bullying and how they will be publicised at Marayong Public school are as follows:
· Clarification of what happened occurs.

· The school will ordinarily investigate the incident and if the behavior was bullying then the school’s anti-bullying plan will be followed.
· The student or students accused of bullying will be given the opportunity to describe and explain their behaviours.

· Where practicable the bullied students will be given strategies to build self esteem and resilience.

· In serious acts of bullying the bully will usually be given strategies to change bullying behaviours.

· Parents will usually be contacted if deemed necessary and ongoing monitoring will occur.
· Student misdemeanors are recorded in an online system, STARS. Teaching staff record misbehavior in STARS and the classroom teacher is sent an email of each record for students in their class. Executive staff have access to record information, review records and analyse reports to investigate potential incidences of bullying.

· Any student involved in bullying behavior is referred to the student code of conduct.
· A detention book is maintained by Executive staff and monitored for potential bullying incidents.

· The ongoing behaviour of any student involved, or potentially involved, in any incident of bullying is more closely monitored.
· Staff are made aware of incidents at staff meetings.

The investigation of any reported or identified incident of bullying will commence promptly. Where possible, parents/carers will be notified of the outcome of the investigation within a reasonable timeframe. 
Marayong Public School’s Discipline Policy outlines appropriate procedures relating to consequences of inappropriate behaviour. Possible consequences may include:
· Warning.

· Time out from the classroom or playground.

· Detention with a member of executive staff.

· Playground behaviour monitoring.

· Parental contact.

· Referral to the school counsellor.

Planned interventions that are discussed and endorsed by the LST team will be followed up in subsequent LST team meetings. Strategies may include risk assessments for identified students. Appropriate programs and plans involving combinations of interventions will be discussed at a stage/department level where appropriate.

Victims of bullying will ordinarily be monitored and supported by their class teacher, stage supervisor and/or counsellor, as required.

Bullying or cyber bullying that appears to involve violence, threats, intimidation or harassment will ordinarily be reported to the police, the Police Youth Liaison Officer, School Safety Response Unit and/or Child Wellbeing Unit or Community Services where appropriate by the principal or member of the executive team. Students are made aware that they can contact the police or Kids Helpline directly if they feel threatened, intimidated or harassed.
· Students (either the victim or the bully) will ordinarily be referred to the school counsellor if required.

· Parents of students involved in serious bullying incidents will ordinarily be notified.

Parents/care givers of bullies and victims of bullying will ordinarily be updated as often as practicable, within the bounds of privacy legislation, regarding the welfare of the student and the effectiveness of strategies. 

The plan will be regularly reviewed and evaluated at whole staff meetings and executive meetings. Students and parents/carers and the wider school community will be encouraged to participate in the review at that time.
Any complaints will be attended to according to the Complaints Handling Policy available from the office.
The effectiveness of the Anti-bullying plan will be reported annually in the Annual School Report.
Reporting to Community
This plan will be reviewed by staff and school community members through meetings and information gained by surveys when needed. This will happen every three years.
Additional Information
Additional information can be sourced from:

Constable John Bollard (Quakers Hill Police Station)
Police Youth Liaison Officer

Phone: 9678 8999.
Kids Helpline 
Phone: 1800 55 1800

www.kidshelpline.com.au
Parent Line 
Phone: 1300 1300 52 
www.parentline.org.au
Bullying. No Way!

www.bullyingnoway.gov.au
Reach out      
www.reachout.com.au 

Principal’s comment
Marayong Public School will strive to provide, for all members of the school community, a safe and supportive environment which is free from all forms of bullying. 

This plan is endorsed by, and has the full and ongoing support of, all Marayong teaching staff, parents and community members.

Plan Development team
This Anti-bullying Plan was reviewed in May, 2016 by:
Mrs D. Bleakley - Principal

Mrs A. Dziubinski - Assistant Principal

Mrs B. Cassar – PBL Leader
Ms J. Parker – Teacher (Preschool) 
Mrs K. Berry – Teacher (K-2)
Miss J. Shepherd – Teacher (K-2)

Mr B. Hall – Teacher (3-6)
Mr J. Lowndes – Teacher (LAST)

Mrs G. Willett – Instructional Leader
Mr D. Robinson – Teacher (K-6)
School contact information

Marayong Public School

Davis Road Marayong

Ph: 9622 2394

Fax: 9831 3795

Email: marayong_pschool@det.nsw.edu.au

Web: http://www.marayong-p.schools.nsw.edu.au/sws/view/home.node[image: image1]
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